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UNITIED STATES
OFFICE OF PERSONNEL MANAGEMENT

WASTHENGTON, D 204150001

QUUICE OF THE INRECTOR OCT 0 L} 2005

The Hoporable David S.C. Chu

Under Sceretary of Defense for Personnel
4000 Defensc Pentagon

Washingron, DC 203%40()0

2N,
Dear D’ 'Ch@/

e
ln,/rcspormc to your request for Dircet-Hire Authority (DHA) dated Aprtl 13, 2005, | am
pleased to approve two limited DHASs based on your urgent need o fill quickly Police
Officer (PO) and Engincering vacancies worldwide. The DHAs below will assist the
Department of Defense (Dol) 1o il quickly eritical vacancies at grade levels 03 through
13 during the current state of national emergency when a Dol appointing official
cncounters ditficulty using existing hiring authoritics, Our staffs have worked creatively
to make this possible in the absence of evidence showing difficulty in many locations.

Criticad biring nced. Your request provides evidencee for some grade levels and
locations that mcets the requirements for approval under § CFR 337.205. This evidence
shows the event or unusual circumstance is a state of national emergency due to the
terrovist attacks of September 11, 2001, which is expected to continue for the foresecable
future. In addition, the evidence shows:

o PO positions guard against terrorist attacks; Congress has funded a substantial
increase in the number of permancent PO positions; and Dol must hire quickly a
substantial numbr of POs 1o chminate the use of military reserve units that
currently augment its police foree; and

e Fngineering positions support military operations or rescarch and development
wark essential to the naton’s defense.,

The cvidence DoD provided under 5 CFR 337.205(b)(4) shows the use of existing hiring
authorities 1s inclicetive for some prade levels and Jocations, but not for all grade levels
in all locations, Further, we believe, il Dol had the ability 1o provide complete historical
data for cach Jocation and grade level, this evidence would show substantial differences
for similar vacancies posted lue various grades and locations.
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The Honorable David S.C, Chu

Direct-Hire Authority Granted. Based on the evidence provided, the Office of

It

Personnel Manoagement {OPM) hercby grants two Hmited DHASs, which read as follows:

DoD-004, issucd on the date of this letter, o hild quickly Police Officer, AD-0083,

vacancies al grade levels 05 through 13 in locations nattonwide. This authority is based

on a critical need to fill vacanuies during a state of national cmergency due 1o terrorist

attacks.

When making a permanent appointment (i.¢., without a time limit) the appointing official

must certify {or cach position filled that existing appointment authoritics could not be
This authority ends when the national emergency
(07, whichever occurs first,

used because they were incflective.

due o tetrorist attacks ends ot on Sepiember 30, 2

DoD-00S, issucd an the date of this letter, to fill quickly Engineering vacancies

worldwide with the following titles. scrics, and grade levels:

P(mmm Titles

Seriey ~ Grade Levels

(;cncml L ngineering

GS-0801 - 05 through 13

Civil ngineering,

- | Environmental L ngmgum"

(iS-0810 ~ 05 through 13

GS-0819 - 05 through 13

M(.Lhamwl Lngmuu ing,

(35-0830 - 05 through 13

Llutrlwl Engineering )
C mnputu Engineering

GS-0850 - 05 throuph 13

Electronics rnunwnm,

GS-0854 — 05 through 13

GS-0855 - 05 through (3

‘This authority is based on a critical need to fill vacancics quickly during a state of

national emergency duc to terrotist attacks. When making a permanent appoiitiient (i.c..

without a time timit), the appointing ollicial must dogument the difficulty using other
This authority ends when the national emergency
due to the terrorist attacks ends or on .‘)Lplunhu 30, 2007, whichever occurs first.

hiring authoritics as required by OPM

Using these DHAs. Dol) may usc the DHAs above to {3l covered competitive service
positions under a temporary. term, or permanent appointment without regard to the
provisions of 5 1.5.C. 3309 through 3518, 5 CFK part 211 and part 337, subpetrl A.
Hiring under a DHA is subject to the public notice requircments in 5
3330 and 5 CFR 330, including the displaced employec procedures found at 5

LS.

330, subpart G, and requirementsin 5 CFR 332 407, In addition, Dal) must mmply with

all relevant laws 10 the extent that they are not exempted tfrom such laws purswant to 3
ULS.C, 3304(a)3). Turther. when using a DHA OPM cncourages making employment
offers to qualilicd applicants with veterans™ preference whenever possible.

When using these DHAS to (il a position the appotnting olhicial mast document that cach

of the fullowing are met betore making an conployment offer:

002/004
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The state of national emcergency due o the terrorist attacks remains in effect,;

The vacancy announcement notes the usc of a special salary rate or availability of
another monctary recruiling incentive;

The vacancy announcement was posted on USATORS for 14 or more calendar
days; and

4. The number of uvailable gualified candidates® is:

a. Three or fewer per Police Oflicer vacancy beng hilled; or

b. Five or fewer for cach Engineering vacancy being filled

o

9

*An available qualified candidate is an applicant who:

{. Submits a complete and timely application providing cvidence that meets the minimum
education, experience, selective factors and other requirements specified in the announcement o
USATOBS:

2. Responds to ofTicial requests i a timely manaer;

3. States he/she is willing and able to do the job as described and to report when and where
needed;

4. Meety the citizenship, suipabifity, medical, clearance, and other requirements of the job; and
5. Has oot been the subject of a suceessfvl objection or three hiring, Passovers under this
announcemennt.

— Dol» may use these DAL 1o appoint candidates with written employment offers dated on

or before the date of the state of national emerpency due o the terrorist attacks ends or
September 30, 2007, whichever is sooner. Dol) must use two authority codes whea
documenting personnel actions using these DHAs, The first code, “AYM” automatically
fills in “Rep. 337.2017 on the Notification of Persanncl Action, Standard Form (SF) 50.
The second authority code, *BYO" identifics your use of an agency-specitic authority.
Using these two authority codes will help OPM evaluate the use of this authority without
requiring agency reports,

OPM OversichtCand Kxtension

On a quarterly basis, OPM will review DoD’s use of these DHAS o ensure cach is being
used properly and (o determing il the continued use is supportable. For this purpose,
Dob will submit, to OPM s Division for f fumun Capital Leadership and Merit System
Accountahility betore the end of cach quarter, the following evidence for cach
appointment made using these DHAs duriag, the prior quarter:

(1) A copy ol the vacancy announcement posted on USAJOBS;

(2) A fisrof applicants with bricf notes documenting cach disqualification, failure to
reply, objection, Passover, non-selection. or declination; and

(3) A statement signed by thic appointing official showing the total number of
vacancics boing filed and the number ol available qualified candidates.

OPM may withdraw this authority upon notice for any reason.
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DoD may request the extension or amendment of these DHASs at any time based on
additional evidence showing critical hiving, need or severe shortage of candidates lor
speeific grade levels and locations or for jobs that require special competencies or
unusual knowledge, skills and abilitics (for cxample, a K-9 or SWAT officer). In
addition, Dol) may use the cvidence above and other evidence to support coatinuation
of these DHAs beyond September 30, 2007 based on cither a critical biring need or
severe shortage of candidates.

We hope these hining authonities witl help you to quickly fitl these catical vacancies.,
If you have questions about this authority, please contact Darlene Phelps by telephone
on (202) 606-1730 or by cmail at Darlene. Phelpsi@opm. gov.

Sincerely,

2 M. Springer
Director



